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Statement of Intent 

As a school, we must create and embed a culture where any form of bullying is not tolerated and routinely challenged by all stakeholders in the community. In addition to this, any pupils or members of our community must also feel comfortable in reporting bullying and be certain that it will be taken seriously and dealt with promptly and in an appropriate manner in accordance with the school’s anti bullying and behaviour policy.

Our Policy:
Our Anti-Bullying Policy aims to:
· Promote respect and tolerance for each other, including and engaging with everyone’s perception of bullying
· To promote individuality without fear of discrimination
· Clarify for pupils and staff what bullying is and that it is always unacceptable
· Explain to staff, pupils and the whole school community why bullying and harassment occur and their impact on individuals and the school as a whole
· To have in place an anti-bullying support system, that all staff and pupils understand and to apply the system consistently
· To ensure those who are victims of bullying feel supported and heard throughout the process, whilst those perpetrators of bullying are held to account, whilst being educated about their behaviours and the impact it has on others

In order to prevent and combat bullying the school must:
· Make every effort to know the children we teach or come into contact with outside the classroom;
· Be aware of the various forms of bullying
· Be alert to the signs that bullying may be taking place
· Supervise key areas around the school where bullying is likely to take place
· Raise awareness of bullying through assemblies, stories, role play, PSHE and RE teaching 
· Gather pupils views and experiences (see below)
· Create and maintain a caring attitude which encourages the victims of bullying, witnesses to incidents and pupils in general to speak out
· Promote how bystanders can prevent bullying of peers (see below)
· Deal appropriately with situations as they arise using clearly defined procedures for investigation of incidents
· Keep detailed records of incidents on CPOMS
·  The Anti-Bullying Coordinator will have up to date records of how     many incidents have taken place and how many incidents a pupil may have accumulated. These will be shared with governors 
· Prioritise the wellbeing and safety of the victim
· Work with the perpetrator to amend behaviours and address any discriminatory viewpoints
· Emphasise prevention by using a variety of means to communicate the messages about bullying to pupils, Parent/Carers and staff
· Communicate our values, beliefs and actions to all concerned
· Participate in training events and learn from examples of good practice either from colleagues within the school or from other schools
· Headteacher to keep governing body aware of any incidents and investigations relating to behaviour and bullying 

Pupil Voice and Preventative Culture

Pupil voice is central to the school’s approach to preventing bullying. Pupils are encouraged to share their experiences and views through pupil voice activities, school council, surveys, assemblies and curriculum discussions. Leaders use this information to evaluate impact, strengthen provision and ensure a positive and inclusive school culture.



The Role of Bystanders

The school actively promotes the role of bystanders in preventing bullying. Pupils are taught that reporting bullying is a positive and responsible action and that they have a role to play in challenging behaviour that does not align with the school’s values.

Our Definition:

What is bullying?

We recognise that many children and young people will experience conflict in their relationships with other children and young people and as a school we are committed to developing empathy and the skills to manage relationships in a peaceful way that does not harm others.
In Roundwood Primary School, our definition of bullying is:
“The repetitive, intentional hurting of one person or group by another person or group, where the relationship involves an imbalance of power. It can happen face to face or online”
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Why is it important to respond to bullying?

There is considerable evidence to show that bullying has both short term and longer-term impact on pupils. Bullying impacts on pupils’ wellbeing, can impact on attendance and become a significant barrier to learning. Bullying is associated with lower levels of school engagement and achievement both in primary and secondary schools and can lead to mental health concerns such as anxiety and depression.
Bullying is unacceptable. Our school will respond promptly and effectively to reported incidents of  bullying.
In our school community:
· Everybody has the right to be treated with respect.
· Everybody has the right to feel happy and safe.
· No-one deserves to be a target of bullying.
· Pupils who bully need to learn different ways of behaving.

National research has shown that some groups of pupils are particularly vulnerable to bullying these include pupils with SEND, disadvantaged pupils, pupils from minority ethnic groups or faiths, young carers, LGBT pupils and those perceived to be LGBT. Staff at Roundwood Primary School will be mindful of this.

Safeguarding, Child-on-Child Abuse and Bullying
The school recognises that some incidents of bullying may also constitute a safeguarding concern, including child-on-child abuse. Where bullying behaviour raises concerns about a pupil’s safety, emotional wellbeing or risk of harm, the Designated Safeguarding Lead (DSL) will be informed immediately and safeguarding procedures will be followed. Such incidents will be managed in line with the Safeguarding and Child Protection Policy and Keeping Children Safe in Education guidance.

Impact of bullying
The emotional effects of being bullied include:
· Sadness, depression and anxiety
· Low self-esteem
· Social isolation
· Self-harm
· Suicidal thoughts and feelings

Bullying can affect students’ performance and attendance at school. They may find it hard to concentrate on schoolwork and homework, or be too afraid to go to school


Types of Bullying:
Bullying encompasses a range of behaviours which are often combined. Examples include:
Verbal abuse:
· Name-calling
· Saying nasty things to or about a child.

Physical abuse:
· Hitting a child
· Pushing a child
· Physical assault.

Emotional abuse:
· Making threats
· Undermining a child
· Excluding a child from a friendship group or activities.

Cyberbullying/online bullying:
· Excluding a child from online games, activities or friendship groups
· Sending threatening, upsetting or abusive messages
· Creating and sharing embarrassing or malicious images or videos
· 'Trolling' - sending menacing or upsetting messages on social networks, chat rooms or online games
· Voting for or against someone in an abusive poll
· Setting up hate sites or groups about a particular child
· Encouraging young people to self-harm
· Creating fake accounts, hijacking or stealing online identities to embarrass a young person or cause trouble using their name.
· Misuse of photos / videos 

Extortion:
· Demanding money / goods with threats 

Sexual Abuse:
· Unwanted physical contact
· Sexually abusive comments

Discriminatory Bullying:
Prejudice-based bullying is when bullying behaviour is motivated by prejudice based on an individual’s actual or perceived identity; it can be based on characteristics unique to a child or young person’s identity or circumstance.’
The Equality Act 2010 makes it unlawful to discriminate against people with a ‘protected characteristic’. These are:
· Age
· Disability
· Gender reassignment
· Pregnancy and maternity
· Marriage and civil partnership
· Race
· Sex
· Religion or belief
· Sexual orientation

Prejudice-based bullying includes the protected characteristics, but prejudice can and does extend beyond these and can lead to bullying for many other reasons.

Bullying Beyond School
The school recognises that bullying, including cyberbullying, may occur outside school hours or off-site and continue to affect pupils’ wellbeing and experience of school. Where incidents impact pupils within the school community, the school will investigate and take appropriate action in line with this policy, working in partnership with parents, carers and external agencies where necessary.

Guidelines for Staff

· Be alert, observe the social relationships of all pupils, do not turn a blind eye to any incident whilst on duty or walking through the school. Address the behaviour immediately, and record any incident and education that has been implemented
· Be aware of tell-tale signs such as absenteeism, under-achievement, emotional outbursts, or withdrawal from social time with other pupils
· Treat all incidents seriously; do not dismiss them as 'rough and tumble', 'tittle - tattle' or banter
· Actively listen to all pupils
· Follow the agreed procedure for responding and reporting incidents
· Respond accordingly- your response should reflect the severity of the incident
· Show that you have a committed position on bullying by following up incidents
· Deal with minor incidents yourself, remembering to keep a detailed record on CPOMS, but do not hesitate to involve other members of staff, especially senior teachers 
· Ensure that any perceived racist, sexist, misogynistic or homophobic incidents are logged appropriately

Role of the Anti-Bullying Coordinator

· The role of the Anti-Bullying Coordinator will focus primarily on the education of the behaviours and help the perpetrator to reflect upon their actions and develop empathy towards the victim
· The Anti-Bullying Coordinator will ensure that victims of bullying are offered emotional support and may offer a protection behaviour programme to confirmed victims of bullying
· The Anti-Bullying coordinator will investigate any incident and deliver the relevant education, at stages 1 and 2, issuing appropriate sanctions, and communicating with parents/carers of both victim and perpetrator
· At stage 3 and 4, after investigation by the Anti-Bullying coordinator, they deem that education has been delivered and has not had the required impact, which is why a suspension will be put in place.
· The Anti-Bullying Coordinator will act swiftly and provide the required education to peer groups about expectations going forward


[bookmark: _GoBack]
The Process

· Respect – create a culture of respect by role modelling positive behaviour. This includes how we speak to pupils and how we behave towards each other. No blurred lines.
· Tell me box will be placed outside Headteacher office at KS2 site only due to age and understanding of children.
· All incidents of low level behaviour, friendship issues, bullying or discriminatory behaviour witnessed by staff to be reported on CPOMS and any action or education that has taken place recorded appropriately

Investigation

· Anti-bullying coordinator to check tell me box and CPOMS daily
· If an incident is reported, Anti-bullying coordinator to meet with the pupil(s) to gather details – initial call home to explain what is happening
· Anti-bullying coordinator to investigate fully, they have 48 hours in which to carry out the investigation and report to Parent/Carers.
· All actions recorded on CPOMS
· Following the investigation, the Anti-bullying Coordinator will put consequences in place

All incidents and investigations will be shared with governors as part of behaviour monitoring 

Consequences

· First incident of committing bullying – restorative meeting held by the Anti-Bullying Coordinator with victim and the perpetrator, with a restorative practice sheet completed to ensure perpetrator understands the feelings and needs of the victim. Both parents made aware of meeting and outcomes 
· Second incident – restorative meeting held with perpetrator and their parents/carers, held by the Anti-Bullying Coordinator where a behaviour contract will be put in place. Victim’s parent/carer made aware of meeting and outcomes
· Third incident – Internal suspension– Anti Bullying Coordinator will contact perpetrator’s parent/carers with time and date of suspension.
· Fourth incident – External suspension - – perpetrator parent/carers will be contacted by Anti Bullying Coordinator and sent a letter regarding the incident, investigation and consequence along with the local authority.
· There is no time limit on the above being valid

Monitoring, Review and Ongoing Support

Following any bullying incident, the school will continue to monitor both the victim and the perpetrator to ensure behaviour improves and does not reoccur. Ongoing support may include regular check-ins, mentoring, targeted interventions or referral to external services where appropriate.


Working in Partnership with Parents and Carers

The school expects parents and carers to work in partnership to support the Anti-Bullying Policy. This includes modelling the school’s values, reinforcing expectations at home, communicating concerns promptly and engaging constructively with the school to support positive outcomes for all pupils.

Complaints
Should a Parent/Carer or student feel unhappy about the way that the school has responded to an incident, their complaint must be dealt with following the complaints policy.

External support/information agencies: www.anti-bullyingalliance.org.uk 
www.bullying.co.uk
www.kidscape.org.uk
Childline: 0800 1111 www.childline.org.uk
NSPCC: 08088005000 www.nspcc.org.uk
Samaritans: 08457 909090	www.youngminds.org.uk
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